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Abstract

This research is aimed to developed and evaluate a competency model of production
engineer in the automotive industry. The data is collected from Amata City Rayong. The research
is performed with two steps: 1) create an engineering competency in the automotive industry
using Delphi technique with 17 experts. Then 2) review the engineering competency with the
focus group of management staffs from automotive industry in Amata City Rayong. The statistics
used in the analysis were percentile, median and inter-quartile range. The results show that
competency is consist of three parts. Part 1: management competency Part 2: functional competency
Part 3: production engineering characteristic and consisted of four parts 1) the management of
operational performance 2) production engineering 3) engineering knowledge 4) personal
characteristics. Examining results in the competency model of production engineer in the
automotive industry: the data is collected from Amata City Rayong created are appropriate and

feasible in practice and performance as a performance model is built according to expert opinion.
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